
   

  

Your source for networking and knowledge 

 

SOS: Supply Chain Challenges in 
2018 and Beyond  

John Niemann 
 

PDM on Tuesday, Mar. 13, 2018 

Caesar's Table 

125 N Market 

Wichita, Ks. 

Social Time   5:15 PM 

Buffet Dinner 5:45 PM 

PDM   6:30 PM 

Board Meeting 8:00 PM 

Cost Meal & PDM: $15 

Student Cost Meal & PDM: $5 

New Members:  No Charge  

PDM Only:  No Charge 

RSVP required no later than noon on Mon-

day, Mar. 12.   

Drawing for $50 Gift Card to Dillons!   
Must be present to win! 

 
 RSVP at apics-wichita.com, send us an 

email at rsvp@apics-wichita.com, or call 

(316) 636-8224 and leave a message. When 

making your reservation please provide 

name(s), contact phone, member, guest, or 

current APICS student. 

Our March Speaker 

John Niemann 

 

 

 

 

 

 

 

 

 

 

John Niemann’s roots go back to a diversified 
family farm in Atchison County in northeast 
Kansas. He joined FFA as a high school freshman, 
eventually serving as Kansas FFA State President 
in 1989 and earning his American FFA degree in 
1990.  He entered Kansas State University in the 
fall of 1989, and served as KSU Ambassador in 
1991-1992. While at K-State, John was a member 
of Alpha Gamma Rho Fraternity and held several 
key leadership roles while in the fraternity, 
including recruiting chairman for two years. John 
is also a Lifetime Member of National FFA and 
the K-State Alumni Association.  John graduated 
from Kansas State University with a degree in Agri
-Business in 1993.  

John currently serves as President, Cargill Protein 
Ingredients & International, based in Wichita, KS. 
After 8 years and various sales and marketing roles 
with Elanco Animal Health, John joined Cargill in 
2001. John then held various business management 
positions in Cargill’s beef division. In 2010, John 
was named general manager of Cargill’s Fresno 
Beef facility. John was named president of Cargill 
Food Distribution in 2013, then was promoted to 
President of the Cargill Turkey and Cooked Meats 
in 2015.  John has extensive experience with 
international and strategic customers, marketing, 
supply chain, business improvement, and 
operations across multiple proteins. 

http://www.apics-wichita.com
mailto:rsvp@apics-wichita.com?subject=PDM


2  

The U.S unemployment rate was 4.1% in January 2018 per the U.S Bureau of Labor Statistics. Attracting 
critical skills talent is incredibly hard today unless you have a strong network to draw from. Even then, your 

company culture, growth potential, and benefits need to be compelling enough to get someone to change 
companies when they are not looking for another job. Companies today must create a new path and pipeline for 

adding talent to their payroll and utilizing an intern program might just be the best way to do that. However, 
identifying future employees is just one of many other reasons to launch an internship program. 

Another reason is the ability to “test drive” an employee on a temporary basis like a co-op or internship. This is 
a great way to try out candidates before you hire them for a fulltime position. From my own personal 

experience, some interns will do better in the environment than others. You quickly learn who is a better fit and 
offer them a second internship, while others may just complete one internship and move on. At my current 

company, our entire manufacturing engineering team (less the manager) has been filled through our intern 
program.  

A third reason and benefit is the ability to add seasonal help to your team and complete critical projects that drive productivity – all 

while getting the job done. Instead of hiring temp labor, we hired two interns for our shipping department. They analyzed and 
streamlined the current processes, then created and documented future state processes and rolled out a training program while 
working in the LTL shipping area the entire time. Hiring an intern provides a company with a valuable “thinking” resource who cares 

about how they perform every single day at a low cost.  

Another benefit of an intern program per the National Association of Colleges and Employers’ (NACE) is the 2017 stats associated 
with intern retention. 51.8% of interns hired into full time employees are still with the company after 5 years. Personally, one of my 

former companies had an exceptional intern program where, even now, they are reaping the benefits of the leadership pipeline being 
filled by interns from 5 – 10 years ago.  

A significant benefit that interns bring today is in their grasp of technology. Many times, the heavily tenured employee may not 
understand the latest software and tools – or the power the tools can bring with data analytics and enhancing productivity measures. 

Most of the students we encounter have only known a world of the internet, cell phones, and creating applications to make things 
easier. Recognizing and understanding the benefits of technology can truly be a competitive advantage.   

Lastly, it is a great way to support the community and the local university. I can’t tell you the number of industrial engineering 

resumes I have seen that show no internship experience. Every manufacturing company should be utilizing this resource in their 
business. Per internship.com, it gives the intern an opportunity to “gain experience, develop skills, make connections, strengthen their 
resumes, learn about a field, and assess their interest and abilities.” For the company, it is a low cost, “thinking” employee who cares 

about their performance and wants to make an impact in a very short time frame. 

If you are a small to mid-size business, you may be thinking this isn’t for you. I beg to differ. This is especially for you. Without the 
draw of a big name like GE or deep pockets to pay large salaries, you need to differentiate yourself to attract the right talent.  An 

internship program is the way to do that.  

If you are a future intern, send me your resume! We are always looking for interns to help take us to the next level! 

President’s Message:  Intern Programs – Why Don’t You Have One?  

Per the APICS Website, we have a total of  73 members and 25 Student Associates of Chapter 71. In February we added 

5 new members listed below.  Welcome! 

Membership Information 

Members Company Name 

Shawn Ellison GE Aviation 

Kip Capps  

Kara Kingsley Hyper Pet LLC 

Sonia Gonzalez Hyper Pet LLC 

Shih-Fang Chiu  
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Date Topic Speaker 

Tuesday, Apr. 10, 2018 
Adaptive Sales & Operations 

Planning 
Carol Ptak 

Wednesday, Apr. 11 thru 
Thursday, Apr. 12, 2018 

Demand Driven Planner Seminar Carol Ptak 

Programs Calendar 2017-2018 
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Name 

Company  

Zip 

PRSRT 

etc 

Sandy Jessop 

PO Box 782590 

Wichita, KS 67278-2590 

 


